Sexual Misconduct Resources for Students /4D 72 OPER AR ELT 22 B3 5 1

[f this is an on-campus emergency, please contact Campus Safety at 503-370-6911 (x6911).
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Sexual assault is an issue in every community, and Willamette University is committed to
being at the forefront of institutions confronting this issue. =~ Willamette University is
committed to fostering a supportive learning community. Sexual misconduct in any form
is a direct violation of this commitment and will not be tolerated, whether it occurs on or
off campus and regardless of who is involved (students, staff, faculty, university community
and guests). It undermines the trust and respect essential in an institution of higher
learning, can create a hostile learning, working, and/or living environment, and represents
a breach of specific provisions of the student code of conduct.

HHBITIEIE DI 2= 4 —CTHEIDMETHY, VAT Ay FRFFZ OREICERD

5 OB ERENHEKETH D, VAT Ay PRFEZVFR—FLENRLFEATN 2

Ra=T A EBATND, WRLFEEOMENES HE S ZOHHIES M GIER T 5174

THU, Ty o _APMNIH LT, 2L THE (A, A¥ v 7 #HE, RFEO AL EIEKRE)
DEBRLTOWENCED LT, FTZ LI TERY, ZNODOITAIE, @EHEHEICE - T

fied CHEHEREE L A GO, BERTE, G, EIRREL S0 FAETEHE O

ERHEEN 2 BT 5,

Sexual Misconduct Report: PHR/RIEITA O A
https: ublicdocs.maxient.com/reportingform.php?WillametteUniv&layout id=5

Seeking Supportand Care 7R — 7 7 —%2RKD D72 513

We strongly encourage students to obtain immediate medical attention and seek support
and care by disclosing incidents of sexual misconduct to someone who can connect them to
support resources.
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Confidential Support Options il NG HIRFE Y AR — A7 a >~
Students may obtain absolutely confidential assistance and access campus resources by
speaking with a confidential resource person at one of the following entities:
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https://publicdocs.maxient.com/reportingform.php?WillametteUniv&layout_id=5
https://publicdocs.maxient.com/reportingform.php?WillametteUniv&layout_id=5
https://my.willamette.edu/site/notalone

Bishop Wellness Center-Counseling Services (503) 370-6471 DU RKE¥Y avy7ryxT)v
KRRV E— AT Y TP —EX(503)-370-6471

e Confidential counseling by appointment T#IZ KX D ENIEHREFTOD T Y 7

e Emergency appointments available for urgent needs &% Z3 2 RIS IZTR 2O TN TX
%)

e Support for survivors, friends and partners #¢&E#, K, /X— b —
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Bishop Wellness Center-Health Services (503) 370-6062 U KEY 3 v U /LR R
v — « B —1E ZX(503)370-6062

Medical exam for injury post assault (does not include forensic evidence collection) #1T
BT ROERRA  (REEAREUEZ S 720

e Medications for possible STI exposure and pregnancy prevention offered to
survivors at no cost ¢ EF IR CHEIR & AR A B < SOk
o Nurses are SANE trained VERYZAT 2 ME T 2 2 ORERIZREIREZ 32 1) 1= F i+

Salem Hospital Emergency Department t— AWPE, BRAERS

e Sexual Assault Nurse Examiner (SANE Program) PERIRITE2RE T 25 & ORBI72
ARz = T 7L
e Medical exam for injury and forensic evidence collection post assault #1712 X A EHEDE
PEIRAT & VAR PRI AR
e Medications for possible STI exposure and pregnancy prevention offered to
survivors at no cost #EFE IR CTHMIN & IEIR 2 B < EOFR At
e A trained advocate offered to support survivors during visit  FJilf#
TR EICL D, Wt TOHFEE~D Y R— |k
e Reporting to law enforcement is NOT REQUIRED to access care #Z2(Z@H L72< THT 7
—&ZZITohd

The Chaplain & Assistant Chaplain (503) 370-6213 KZDF4E (¥EH) . BIFE
(503)-370-6213

e Confidential spiritual guidance and counseling B A\ & HIRGEIC L DFE R fRE L B v
vy 7


https://my.willamette.edu/site/counseling
https://my.willamette.edu/site/health

Sexual Assault Response Allies (SARA) (503) 851-4245 MHRITRHISHH I N—TF
(503)851-4245

e A corps of trained student volunteers Fl#E SN FAEDORT T 4 T — 7 N—7
e Weekend hotline is available Friday evenings through Monday mornings during the
academic year. HARDAK v b T A AT OB OO AR R O % TZAF
¢ Open office hours, Wednesdays from 6-9 p.m. in the Women’s Resource Center,
third floor, University Center =z fFHsfH] : MEKREH | /7% 6 ke L 0 /1% 9 g,
UC 3 FOxMEBEfFHE > #—I2T
e Chat online Monday-Thursday, 8-10 p.m.4 > 7 A > TOF ¥ v MIHEEN S KEDO T4 8
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Psychiatric Crisis Center (503) 585-4949 }EMEZEfG#E 1 ¥ —(503)-585-4949

e 24/7 telephone support and assessments at agency & ¥ —|ZTHEFEROHSR— K &
HIE

Center for Hope and Safety (503) 399-7722 RV FR— bk & — x—T&E—7
F ¢« &Y ¥ —(503) 399-7722

e Provides support for men as well as women, is an off campus resource & ¥ > /XA DfF
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Other Support Resources i H 7R — FMEH « +— b 2R

In addressing sexual misconduct, Willamette policy employs a civil rights model that
empowers, to the greatest extent feasible, the recipient of sexual misconduct to retain
control of the information and process after a disclosure is made to the university. If a
student reports sexual misconduct but does not wish to pursue, through the student
conduct process, resolution of any potential violations of the Sexual Misconduct Policy by
filing a formal complaint, university policy limits its activity to supporting the student’s
well-being.
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However, the university is required to follow up on disclosures of sexual misconduct
regardless of the claimant’s wishes if there is evidence of a pattern of behavior that is
potentially detrimental to the community.
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https://my.willamette.edu/site/grac/sara
http://www.hopeandsafety.org/

Willamette Emergency Medical Services (WEMS) (503) 370-6911 7 KRIZEEY—
¥, (503)370-6911

e Student organization of trained EMTs and First Responders ERERFO %S & A
B DI A 52T T Ak

¢ Responds to medical emergency calls made to Campus Safety 24 hours a day
Thursday through Monday AFEHR 25 AREH, 2 4 FER{AH]TH ¥ 32k
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Center for Hope and Safety (503) 378-1572 R—T&E—T77T 4 - B Z—(503)
378-1572

e Community resource for survivors of sexual assault and domestic violence, as well
as their allies MERYET), FENES (DV) OEEHR L HIEDTZDD
A a2=7 4 fHH - - E R

e 24-hour hotline with a fully-staffed office of advocates {XFE N HEFFE L T
% 2 ARFHIAR y T A v

¢ Provides trainings and educational services to the Salem community regarding

issues of sexual assault and domestic violence tT—7AHaI 2= ¢ —IZMH%%
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Marion County District Attorney’s Office (503) 588-5253 < ) VBB EEET
(503) 588-5253

e Victim Assistance Division ##& B0

e 24- hour on-call response for the victims of sexual assault regardless of survivors
intention to report to law enforcement (often responds to Salem Hospital)
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¢ Ongoing support and advocacy throughout the investigation and prosecution of
cases brought to the District Attorney’s Office REE EHITICERE SN
LT m XA LT ORI R AR — k&I

Campus Safety (503) 370-6911 X ¥ o /NAE—TF £(503)370-6911

¢ Non-confidential reporting of sexual assault and other policy violations
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https://my.willamette.edu/site/wems
https://my.willamette.edu/site/wems
http://www.hopeandsafety.org/
http://www.co.marion.or.us/DA/victimassistance/
https://my.willamette.edu/site/safety

e Writes, delivers, and enforces Restricted Contact Letters BRI RS OVERL. ST,
Z L CHiAT

e Will assist in referral to Salem Police Department if requested FER DX E—T ATH
R~ DR Z

o Officers dispatched twenty-four hoursaday 4 B (3 2 4 B {AH < H#)

e Salem Police Department 911 (emergency) or (503) 588-6123 (for any situation where
the crime has already occurred and the alleged perpetrator is not present)
t—T AEREOEFEEFIL 911 (BADEES) (T TICHENEZ > TWT, #lEean
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Housing and Community Life (503) 370-6212 &2 I =7 ¢ —&#¥E (503) 370-
6212

e Area Coordinators and Community Mentors are on call 24 hours a day to respond to
emergencies and offer support and resources TV 7 32— ¢ x—& —& CMIZ 2 4 FFfEE
Hil CEERRRCAIS L. AR — Mo e 2t

e Can change residential assignment (temporary or permanent) if the alleged assailant lives
in the same residential area. It is not necessary to file a formal report in order to pursue
this option. & L. BEED 203> TOBINEENFE CENIEA TV DA, (X1
KAID) ROEFENTE D, ZOHE, EXRLVER— MERET 50837200,

Office of the Dean, College of Liberal Arts (503) 370-6285 U XF )L 7 —Y 2, %
R =8 (503) 370-6285

e May modify a survivor’s academic schedule as necessary in order to avoid having class with
the assailant JNEH & [F URELRT 5720, EEOFEAT V2 — NV EHlHT5

Human Resources (503) 370-6210 AHEIREEL(503) 370-6210

¢ Oversees and monitors compliance with Title IX for employees at Willamette University.
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Willamette University’s Title IX Coordinator (503) 370-6453 JKREZA MVIX 2
—F 4 X —H —(503) 370-6453

e Oversight and monitoring compliance of Title IX university-wide. KFND % A
JUIX BESF OGRS & e
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What is Sexual Misconduct? PEAIAREITE EIXEALRT ETTNn?


https://my.willamette.edu/site/housing
https://my.willamette.edu/site/dean-cas
https://my.willamette.edu/site/hr

Sexual misconduct encompasses sexual and gender-based harassment, sexual and gender-
based stalking, interpersonal violence (including dating and domestic partner violence),
sexual exploitation, non-consensual sexual contact (sexual assault), and non-consensual
sexual intercourse (rape), against individuals of any sex, gender, gender identity, gender
expression, or sexual orientation. Sexual misconduct may vary in its severity and consist of
a range of behaviors or attempted behaviors.

PERY R RIEAT 2513, WnZe 2001 PER—ME PHEORIOMERFRR Z FF OB L Th,
H1d> 2 WIEHERNCEE DN T2 NN B, RS 2 WIEHERNCEE DWW e A b —F 77 fE AR D
#7) (ZBSHATF, EIFAERFICE 280 28T) |« HERERL SEORWIERME (HEF
#IT) LAEDORVIER () 2EHET,

PERYZR AR IEAT 2\ ZI3RR % ZRRREN B U | JRFPHIC D72 2TEV 72 IATEIRE D B> TV E T,

Sexual Misconduct includes but is not limited to: EFIARIEITAIL FitZ2 & ey Z LT[R
EESNHLOTIEHY FHA

Sexual or Gender-Based Harassment Sexual Harassment is unwelcome verbal, physical, or
other conduct of a sexual or gender-based nature that is so severe, pervasive or objectively
offensive that it interferes with an individual’s academic performance or ability to benefit
from the educational opportunities or activities of the University or creates an intimidating,
hostile or offensive work, living or academic environment.
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Sexual or Gender-Based Stalking Sexual or Gender-Based Staling (including on-line activity)
is a course of action (more than one behavior) targeted at an individual or group using
various forms of contact tp pursue, harass, or to make unwelcome contact with another
person in an unsolicited fashion that would cause a reasonable person with similar
identities and circumstances to feel harassed or afraid, or cause fear for or by a third party.
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Interpersonal Violence & AR &)



Interpersonal Violence (including Dating and Domestic Partner Violence) is harm or threat

of harm by a current or former partner or spouse, or a person who is or has been in a social

relationship of a romantic or intimate nature. The harm or threat of harm can involve

physical, sexual, psychological, economic, emotional, or other aspects.
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Sexual Exploitation EfJ#EEL

Sexual Exploitation is taking non-consensual or abusive sexual advantage of another
person for one’s own or another’s advantage or benefit.
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Non-Consensual Sexual Contact (or attempt to commit same) [7& 72 L OPERgEEfk (& 5
L% DFA)

Non-Consensual Sexual Contact is any intentional sexual contact that occurs without
consent or capacity to give consent or by threat or use of force. Sexual contact includes
touching of a person’s intimate parts (including genitalia, groin, breast, or buttocks, or
clothing covering any of those areas), or using force to cause a person to touch their own or
another person’s intimate parts.
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Non-Consensual Sexual Intercourse (or attempt to commit same) [AlE 72 L OPEAZ(H D
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Non-Consensual Sexual Intercourse is penetration of the vagina or anus with a penis, finger,
tongue, or other object, or oral copulation (mouth to genital contact or genital to mouth
contact) without consent or capacity to give consent or by threat or use of force.
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Non-Sexual Harassment FEMHRY/NT 2 X >k



Willamette University recognizes that harassing conduct related to an individual's sex,
sexual orientation, or gender presentation can occur in conjunction with conduct related to
an individual's race, color, ethnicity, national origin, religion, age, or disability. Targeting
individuals on the basis of these characteristics is a violation of the university’s Standards
of Conduct. In these situations, the university will usually address, at the investigation and
hearing stages, the harassing conduct related to the targeted individual's sex, sexual
orientation, or gender presentation together with the conduct related to the targeted
individual's race, color, ethnicity, national origin, religion, age, or disability.
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Student Conduct Policy: 44T ENED
Standard 9. Sexual Misconduct ##i9 5 MR IETS
Prohibited Conduct - Definitions and Examples %% &7 78— E & 61

This policy prohibits sexual misconduct of any kind including sexual and gender-based
harassment, sexual and gender-based stalking, interpersonal violence (including dating and
domestic partner violence), sexual exploitation, non-consensual sexual contact, and non-
consensual sexual intercourse, against individuals of any sex, gender, gender identity,
gender expression, or sexual orientation. Willamette University reserves the right to
determine, based on the information available, what constitutes prohibited conduct under
the following definitions.
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. Sexual or Gender-Based harassment is any unwelcome sexual advance, request for
sexual favors, or other unwelcome verbal, physical, or other conduct of a sexual or gender-
based nature when:
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Submission to or rejection of such conduct is made, either explicitly or implicitly, a term or
condition of an individual’s employment, evaluation of academic work, or participation in
social or extracurricular activities;
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Submission to or rejection of such conduct by an individual is used as the basis for
decisions affecting the individual; or
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Such conduct has the purpose or effect of unreasonably interfering with an individual’s
work or academic performance by creating an intimidating, hostile, humiliating, demeaning,
or sexually offensive working, academic or social environment.
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The effect will be evaluated based on the perspective of a reasonable person with similar
identities and circumstances in the position of a claimant. The more severe the conduct, the
less need there is to show a repetitive series of incidents to prove a hostile environment,
particularly if the harassment is physical. A single or isolated incident of sexual or gender-
based harassment may create a hostile environment if the incident is sufficiently severe.
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. Sexual or Gender-Based Stalking (including via electronic means or on-line activity) -

a course of conduct (more than one behavior) targeted at an individual by an individual or
group using various forms of contact to pursue, harass, or to make unwelcome contact with
another person in an unsolicited fashion that would cause a reasonable person with similar
identities and circumstances to feel harassed or afraid, or cause fear for or by a third party.
(Oregon Law regarding Stalking)
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. Interpersonal Violence (including Dating and Domestic Partner Violence) - is harm or

threat of harm by a current or former partner or spouse, or a person who is or has been in a
social relationship of a romantic or intimate nature. The harm or threat of harm can involve
physical, sexual, psychological, economic, emotional, or other aspects.


https://my.willamette.edu/site/studentaffairs/student-code-of-conduct
http://www.oregonlaws.org/ors/163.732
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. Sexual Exploitation - is taking non-consensual or abusive sexual advantage of another
person for one’s own or another’s advantage or benefit.
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. Non-Consensual Sexual Contact (or attempt to commit same) - is any intentional sexual
contact that occurs without consent or capacity to give consent or by threat or use of force.
Sexual contact includes touching of a person’s intimate parts (including genitalia, groin,
breast, or buttocks, or clothing covering any of those areas), or using force to cause a
person to touch their own or another person’s intimate parts.
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. Non-Consensual Sexual Intercourse (or attempt to commit same) - is penetration of the
vagina or anus with a finger, tongue, penis, or other object, or oral copulation (mouth to
genital contact or genital to mouth contact) without consent or capacity to give consent or
by threat or use of force.
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Standard 10. Harassment ##&i1 05 NT A AL b

Willamette University recognizes harassing conduct related to an individual’s sex, sexual
orientation, or gender presentation can occur in conjunction with conduct related to an
individual’s race, color, ethnicity, national origin, religion, age, disability, or other protected
status. Targeting individuals on the basis of these characteristics, in isolation or in
conjunction with sexual misconduct, is a violation of the University’s Standards of Conduct.
In these situations, the University will usually address, at the investigation and hearing
stages, the harassing conduct related to the targeted individual’s sex, sexual orientation, or
gender presentation, together with the conduct related to the targeted individual’s race,
color, ethnicity, national origin, religion, age, or disability.
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